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QHSEP 003 - DRUG, ALCOHOL AND SUBSTANCES ABUSE PREVENTION POLICY
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SAKNAFTA is committed to upholding the highest standards of occupational
health and safety and considers maintaining a drug- and alcohol-free work
environment essential to ensuring the safety of employees, contractors, and visitors,
as well as protecting company property and reputation.

The use, possession, transfer, distribution, manufacture, or consumption of drugs or
their derivatives, or any substances that impair mental or physical abilities, as well
as the consumption of alcohol, is strictly prohibited while on company premises or
while performing any company-related duties, including at client sites, production

facilities, and offices associated with the work. This includes any activity that could

affect the ability to perform work safely or endanger others.

This policy applies during all official working hours according to the shift system
and any additional work-related hours, and does not cover private social activities
outside of working hours.

An exception is made only for prescription medications, which must be used
according to medical instructions and must not affect the ability to perform work
tasks.

The company reserves the right to conduct drug and alcohol testing in accordance
with local laws and regulations, whenever there is reasonable suspicion or
following incidents related to safety.

This policy applies to all company employees, contractors, subcontractors, visitors,
and any individuals present at company or client work sites.

Any violation of this policy is considered a serious breach of professional conduct
and safety procedures and will result in strict disciplinary action, which may
include suspension or termination of employment, in accordance with company
rules and regulations.
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